Table of revisions of the International Code for Occupational Health Professionals

(November 2013)

International Code of Ethics, 2002 | Revisions proposed, November 2013 Remarks
Introduction Introduction
2. The field of occupational health | 2. The field of occupational health is
is broad and covers the prevention | broad and covers the preven ntion mc
of all impairments arising out of | all impairments arising out of
employment, work injuries and | employment, work injuries and
work-related disorders, including | work-related disorders, inclu ing
occupational diseases an all occunatmnai d1sea es, the t Add “the
aspects relating to the interactions | and promof [ w th | protection  and
between work and health. and aH aunects relatlng to the | promotion of

interactions between work and | workers health”,
Occupational health professionals | health.
should be involved, whenever | Occupational health professionals
possible, in the design and choice of | should be mva’ived, whenever
health and safety equipment, | possible, in the design and choice of | Mention — work
appropriate methods and | health and qafety equipment, | practices
pmvpamm and safe work practices appropri iate  wo methods and | “relevant to
and they should encoa‘rage pmceame work practiees health, safety
workers’ participation in this field nd work | and work ability
as well as feedback from ‘ fwo ' 3 of workers”.
experience. encomage workelq partlclpatmﬂ in

this field as well as feedback from

experience.
4.
The tren is to mobilise the Mention not
competence of these occupational merely the trend

health professionals thln the
framework of a mult 'disciplinary
team approach

ofessmnaTs h
! wmhm the Iramework Qf a
multlmsuphnary team approacb

but the need for
the approach.

5. Many other professionals from a | 5. Many other professionals from a | Add
variety of dlsaphnes such as | variety of disciplines such as|“ psycrzawgv
chemistry, toxicology, engineering, | chemistry, toxicology, engineering, ergonomm " and
radiation health, epidemiology, | radiation  health, epldemlology, “environmental
environmental health, applied |1 , | protection”.
sociology, insurance personnel and | environmental hpalth Change
health education may also be | ens al apphed “Insurance
involved, to some prent, n sou'elogy, and pers sonnel” to
occupdtlonal health practice insurance and_ health | “social
education may also be involved, to | insurance”.
some extent, in occupational health
practice.
6. The term «employers» means | 6. The term «employers» means
persons with recognised | persons with recognized
responsibility, commitment and | responsibility, commitment and
duties towards workers in their | duties towar rds workers in their

s

employment by virtue of a
mutually agreed lelabmnshlp (a
self-employed person is regarded
as being both an employer and a
worker).

The term «workers» applies to any
persons who work, whether full
time, part time or temporarily for
an employer; this term is used here

employment by virtue of a mutually
agreed relationship. ta

The term «workers» applies to any
persons who work, whether full
time, part time or temporarily for an

Avoid repeat- ing

the mention of
the role of a
self-employed
person.

1




in a broad sense covering all
employees, including management
bef sl 1 anlib 1 {
staff and the self-employed (a
self-employed person is regarded
as having the duties of both an
employer and a worker).

employer; this term is used here in a
broad sense covering all employees,
1nc'"d1ug management staff |
the Seh employed X

r (a selt-empioyed
ed as having the
employer and a

Y f

person is regarc
duties of both an

worker).
7. 7. Add “duties”
In general, obligations and | In general, ties, obligations | mentioned in the
responsibilities are defined by | and resp onsmmues are defined by | previous
statutory regulations. statutory regulations. sentence
8. 8. Add
This should include adequate | This should include adpqy_ate Qtaffi ng, | “competence
staffing, training and retraining, trammg and ¢ ) > | development,
support and access to an adequate g ok ‘ which implies the
level of senior management. continuous
, and suppovt yp lati of
access to an anpropuate level of senior | kn edge and
management. Sku’ s and
clarify
“support ™.
9. Further basic requirements for | 9. Further basic requirements for
acceptable occupational health acceptable  occupational health | Change ‘“free” to
practice, often specified by national pvactiae, often Speclﬁed by na tional | “unimpeded”
regulations, include free access m regulations, include free u d | and add access
the workplace, the possibility of | access to fhe Workniace ) | to “relevant
taking samples and aSbeSbiﬁg the orm infbrmaiion
working environment, making job 1al he jectives. Other | needed for
analyses and partici ipating in equirements are the possibility | occupational
enquiries and consulting the | of [akl g Qamples and assessing the | health
competent authority on the | working environment, making job | objectives”
implementation of occupational | analyses and partlclpatmg in | Begin the later
safety and health standards in the | enquiries and consulting the | part  of  the
undertaking. competent  authority on  the | sentence with
implementation of occupational | “Other basic
safety and health standards in the | requirements
undertakin are”’
11. 11.
Such practice should take place | Such practice should take place | Remove

under controlled conditions and
within an organised framework —
preferably involving professional
occupational health services — in
order to ensure that it is relevant,
knowledge-based, sound from a
scientific, ethical and technical
point of view, and appropriate to
the occupational risks in the
enterprise and to the occupational
health needs of the working
population concerned.

and

under controlled conditions
an organized fran

within

s 1 1elevant, kno Wledge based
sound from & scientific, ethical and

technical points of view, and
appropriate to the occupational risks
in the enterprise and to the

occupational health needs of the
workmg population concerned.

“preferably” and
change
2 - i3]

‘professional” to
“competent” and
add ‘“‘universally
accessible for ail
workers”

Begin a new
sentence with
“This  practice
must be”’

12. It is increasingly understood
that the purpose of -a sound
occupational health practice is not

12. It is increasingly understood
that the purpose of a sound

occupational health practice is not

Add the need fo

2

4




merely to perferm assessments and
to provide services but implies
caring for workers’ health and their

working capacity with a view to
protect, maintain and promote
them.

1 assessments and
ervmes but implies

orm

merely to perf
to provide

caring for workers’ health and their
capacity with a view to
malntam and p1 Gmote them

working

ek onk
px ULC\J-J,

take into account
“the family

situation and the
life

circumstances
outside work”.

Basic principles

Basic principles

The purpose of occupational health | The purpose of sccupatlona health | Follow the

is to serve the health and social | is to serve the ! t1 ILO/WHO

well-being f  the workers | p on of t definition 0

individually and collectively. and social well‘l being, of the workers | occupational
individually and collectively. health.

Duties and obligations of | Duties an cbligations of

occupational health professionals occupational health professionals

Aims and advisory role Aims and advisory role

. I. Change “risk

In pursuing this aim, occupational health | In pursuing this aim, occupational health evaluation” fo

professionals must wuse validated

professionals  must use  validated

“risk assessment”

methods of risk evaluation, propose methods of r;sk 1 a and add “health
effective preventive measures and follow | a th p propose ea‘reutne promotion”.
up their implementation. preventwe measures and follow up the'r Add a new
1mplem»n to e | senfence  about
Ith proactive and
Indppenaenf
initiative and
action by
occupational
health
professionals.
Development of a policy and a | Development of a policy and a
programme programme

Occupational health professionals must
ensure that they possess the required
skill or secure the necessary expertise in
order to provide advice on programmes
of prevention which should include, as
appropriate, measures for monitoring
and management of occupational safety
and health hazards and, in case of
failure, for minimising consequences.

must
d

Occupational health professionals
ensure  that they possess the require

order to prov1de adwce on programmes
of prevention which should include, as
appropriate, measures for momtormg
and mar'ag:ement of occupational safety
and health hazards and, in case of
failure, for minimizing consequences.

Add the need to
“regularly audit”

and to use the
results “in  the
objective of
continual
improvement”.

Safety and health information

6.

The occupational health professionals
must co-operate with the employer, the
workers and their representatives to
ensure adequate information and training
on health and safety to the management
personnel and workers.

The occupational health professionals
must co-operate with the employer, the
workers and their representatives to
ensure adequate information and training
on health and safety to the management
personnel and workers. In

Change the title to
include
“communication
and training”.

Next to the second
sentence, add a

npw sentence

erring to
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the effectiveness of communication.

addressing
“language
barriers, cross-
cultural
differences and
other diversities”

Health surveillance

8.

The relevance and validity of these
methods and procedures must be
assessed. The surveillance must be
carried out with the informed consent of
the workers.

Health surveillance
8.

The relevance and validity of these
methods a';d procedures st

re » The surveuiance
must be camed out with the non-coerced
informed consent of the workers.

Mention the nee
for consistency
‘with scientific
evidence and
relevant good
practice”

Add
“non-coerced”
with regard fo
informed consent.

Information to the employer

10. The results of the examinations
prescribed by national laws or
regulations must only be conveyed to
management in terms of fitness for the
envisaged work or of limitations
necessary from a medical point of view

Information to the employer

10. The results of the examinations
prescribed by national laws or
regulations must only be conveyed to
management in terms of fitness for the
envisaged work or of limitations
necessary from a medical point of view

Divide this
sentence to two
parts so as to

in the assignment of tasks or in the in the assignment of tasks or in the highlight the

exposure to occupational hazards, with exposure to occupatluﬂal hazal ds-. emphasis placed

the emphasis put on proposals to adapt providing st the on adjusting (o the

the tasks and working conditions to the | emphasis put - be placed on capabilities of the

abilities of the worker. proposals to auapt the tasks and working | workers.
conditions to the abilities of the worker.

Contribution to scientific knowledge Contribution to scientific knowledge

15, 15.

Occupational health professionals Occupational heaith professionals Add new phrases

involved in research must design and
carry out their activities on a sound
scientific basis with full professional
1ndependence and follow the ethical
principles attached to research work anc
to medical research, including an
evaluation by an independent committee

on ethics, as appropriate.

involved in research must design and

carry out their activities on a sound

scientific basis with full professnonal

mdependence and follow the ethical

prin mples attached to health re
o>

referring to the
most important
ethical principles
of health and
medical research.
At the end add
new senlences
mentioning the
need to make the
results publicly
avazlgble and to
ensure their
accuracy.




Professional independence
17.

Professional independence
1%

Add a new
sentence at the
end referring to
avoiding the harm
to workers’ health
and public healith.

Conditions of execution of the
functions of occupational health

Condltlons of execution of the
functions of occupational health

professionals prafessmnals

lause on ethics in contracts of Change the title to
employment include
19. Occupational health professionals “organizational
must request that a clause on ethics be ethics”.
incorporated in their contract of 4! the beginning,

employment. Contracts of employment
should contain guidance on the legal,
contractual and ethical aspects and on
management of conflict, access to
records and confidentiality in particular.

of the Code. Occupational health
professionals must request that a clause
on ethics be incorporated in their
contract of emp,oyment Lon racts of
employment should de y

guidance on the !egal,
contractual and ethical aspects and on
management of conﬂzct access to

add new sentences
referring to the
adoption of a
programme o,
organizational
ethics and the
need fo support
the conduct of
occupational
health
professionals.
Add “advisory
roles and
responsibilities”
and “professional
independence”
and ciamj}
“confidentiality”.

Promoting ethics and professional
audi

26. Occupational health professionals
must seek the support and co-operation
of employers, workers and their
organisations, as well as of the
competent authorities, for implementing
the highest standards of ethics in
occupational health practice

o

26. Occupational health professionals
must seek the support and co-operation
of employers, workers and their
organizations as well as of the

, ns, for implementing the
hgnebt standards of ethics in
occupational health practice.

Change “audit” in
the title to
“conduct”.

Add “professional
and scientific
associations and
other relevant
national and
international
organizations”.
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